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The AGE Barometer seeks to anal yasged tihendli y uaaorn lofmli ddee pladlmaanrcke, f i ght

people from the perspective of tphoev eErutryo paenadn slbnciioanl aenxdc| usi on and ad
nati onal member states. I n this HBHurrospte aenx earncdi sien,t eAGIEat i on al policy p
members from Austri a, Bel gi um, Caydpdreuds ,v aHruaen coef, t he AGE Barometer i s
Germany, Iltaly, Mal ta, the Net heerxliasntdisn,g Ssptaaitni,s tSwesdeonn t he | iving ¢
and the United Kingdom have takewi tphartthe ng ueaxlpirteastsiivneg assessment of
their main national priorities apnod itchieeisr ivni etwh eoinr pnoelmbceire sSt at e.

l inked to gender equality, support to find employment,

Key messages:

AGender equawhilye there is a comnmp&arheinsg vand etgrggi ning. Tax incentiv
framewor k -dioscmiomi nati on, women rhqrescgrtsmarfaktéwheg some | imited resul
| arge inequalities in access to Ce@nfpelSoy nfelnotb alnlgy .paiyni tiatives for a
Bearing the majority of unpaid woSltki rfeome ncty raer € wodnfekni Nagr-e

more vulnerable to the risk of pioAgeftYeaddysSnoic&lwhatesit is crucia
exclusion. Few member states takyeor rtkhpel anceeesd sa doafp toeldd etfo al |l ages, i ni
women specifically into account man ptihyeiyro|nuanttiaornyala nPdo loinCliyesi n a few
ASupport to find emplUolyenging!l ati oRe Phr ot ep@i ¢si es. Health and safet)
from age discrimination, but hi ddd%nl MPOsctraindi nfaot!li€ nt 0 sPlsayj |tjo make v
prevalent on the | abour market. fLOIt tPieer sfoonesy so fj salplytagoens. but this |
allowing older jobseekers to actiuwpolrlkyi f ke ndakP BDRetnfoYgMeamthi ¢ change is
again through specific coulnsred | ithhde Opr edsCsCurSeS otn® ilniffoertmearl m ccaaree s, as



services are not sufficiently scpaelresdo nusp wiot hmeheeta litnhc rcecansdiintgi ons and

needs. As a consequence, speci f ibca cpkog riocuineds. tPoe nasdidorne sssy sttheems shoul d
needs of informal <carers are neeodfedt.heNerw slke goifs Ipaotvieornt y of the ol des
i ntroduci Blgeaxavwe edars European | eveilnareasaes do not al ways reflect inc

significant first step, but moreAAids neededI el aied RR QT ¢ o

equat-e adapt pens
i nf or mal carers.

to demographic change are focussing
AFight against poverty an:d wloiclierleteixrcelmiesnitonages, without the backin
poverty and social exclusi on r atneasr kheatv ep obleiecni enso.r eSeovre rlee scshal | enges
stable for older persons duri ng atdheeq ucarciys iosf, ftuhteuyr earpee nasgiaoinns, and a
on an upwards path. Poverty and isnodciivaild ueaxlcilsuastiioonn iosf abenefi ts might
stronger issue for women, i ncl udpienngsiwonmesny sltievmsn gt oalcoonnepensate for i
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The overall objective of |AIGEh BaveoqmeA®rads sed dmednt of the | inks bet we

year an assessmendcorfomihe siotcuiati onj@qt ernati onal processes and the
ol der people across the EU and ho*v ,&hsi,usmmailrtyat. Il—_juropean trends anc
underpins the respect of their human righ . Annual

assessments will be linked to thel m%n??%ﬁpt?‘(h%“rbtfr&e%sspeoﬁﬁr@%/nt of pol
processes at EU and national |l evef sAimetrregdoldsgit malagrotnigce expl ai ni
such as the European Pillar of Sociplio®Reghds,t d hwhiUnh ttele AGE Bar or

Nations Agenda 2030 for Sustainabl ec ®ementopmemtamdcda di scussion of

the Madrid International Plan of Acprioneon AmgeioquwarftMltPAtA)ve indicat
Each new edition of AGE BarometerfTwAnlamreex swidt byt M&GEf i gures used t
and its member organisations as an adwmmnertty d@foott he AGE Bar ometer.
providing evidence oal hbweshandothal re

respect of human rights in old ag the first 2019 edition of the AGE
countries. Our intention is not t the followigreg derre ex:usaupiptoyr,t to fi
member states, but to provide a C employment-fragedly workpl-acése, wc
variobbsrme and | egislations relat bal antbe fightpoweritnst& soci al ex
in i mproving the quality of [|ife anddequate income.

The Barometer has been created using the qualilitative

input from AGE member organisati ohAsknowhbetdmermewitt h a

collection of availabl e statistic&Gé)n thledclhoken gotpﬂé:ﬁc,k the Policy
Thereby, the Barometer reflects tjﬁeearl]ri] €5, 6 aelterncfeésri Ht{;heihre Lo i
AGE members as well as the statisttiiocﬁallofdltmeensAgg Igallcrometer possible

ageing. The AGE Barometer 1is strutcitounreéjnc?seéiotlilnog}/v_s:


https://www.linguee.com/english-french/translation/acknowledgement.html
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A SUSTAINABLE

The reference point for AGE Bar oneefteerr tios tthiwe tcBhoadpodpe SOCIETY FOR ALL AGES
Pillar of Soci al Rights and i ts alt8 tphrei necnidp loefs t(hoiust eodfi t2i 0o)n .
which are directly relevant to OTlhdeerAGOEeonarome&/he%rbrhtsriAlGlEtions to th
assessing how national ref or ms aansdselsesgn%esn at'fonpsroignrepslsacien these don
reflect the prinkElU pRielsl asretofi nSd dieal Rights
(EPSR), we also |l ook at other reTIheevaSnttr upCtIurcey Opfrotcheessaensnuoal assessn

arometer is built around 18 key do

the international 2/068We |IAgreanmdeal yf otr
C nected to corresponding principl

Sustainabl e Deverddpimentl?7 Sustaihabl

Devel opment Goals (SDGs), and thSeOCilmaplleRrﬁegnhttastloSnDGoSf and MIPAA commi
nati onal go@emnrgnangeenmiesnt s t aken ino?lh% 5 or 6 key domains will be mon
framewor kMafirtdel nternational PlparnovoifdeAcat|better focus and to make
on Ageintrong synergies exist biett%vergenm%?rls‘thWho are not universiti
processes and it is iIimportant toCiIViinIk Stohceirﬁetyl NGfOS AéEO complete the
Barometer so that ol der people hdretehyearsg(hetascharaennfualllyassessment
part of these processes. I n eachdoon?altnhse)seaprfo

WI|% be dedi c
European gover nmen

SUSTA'NABL have taken commf ‘mte'n?% analys i
for Ia‘idorrl of

t hat are relevan

"o
DEVELOPMENT e f gmme
persons. For a more
C&Jrrent exerci
‘1’ thorough explanation of
’ fll’?t i n-ytehir s
these processes, please
cycl e




The present edition of the AGE barometer wil/l cover the f«
AGE Baromete European Pillar of { Sustainable D& mMadrid International P
ment Goal s on Agei Rggional | mplem
tion Strategy for-202f9
Gender Equali|tky Gender Equality 5 Gender Equalijt¥¥1l reduced gender pay
3 Equal opportunities 25 equal division of ¢
Support to filnd Active support to fli8@8dDemphbobywmenk anH9iRPrdmesti@emaxi mum parit
empl oyment 13 Unempl oyment benefli Egonomic growt h) portunities
19 recognise the poten
ol der workers
Agdriendly worsk Blezawes®e and adaptablje8empteypmewdr k an22 ivnall wesitvlee experienc
7 I nformation about emSFB{}Pnremnf QBRW}b hire older workers
tions and protection |in case of dismi|s22 promote age managem
sal s 23 longer -Iwiofrekionpgpor t uni
10 Healthy, safdapard wol Ik (rehabilitation, reintle
environment and data [|protection flexible employment op
Wor-ki fe bal anc% Wo-Lkfe Balance 8 Decent and inc2usiecorciol-i ation of em
nomic growth wor Kk
5 Gender Equal ity access to flexible [(w
ment s
25 equal division of ¢
25 account for the tim
family care in theagal
pension
Fight agai nst| Ipd vMirnmiymum i ncome 1 No Poverty 21 Reduce financial i nle
te_xclu5|gni solc!al l'sola- 2 Zero hunger, i?nrptryoved
ion an oneliness nutrition
Adeguate penslilolmsGAgle i ncome and pens8i ®exent wor k an24i RPthaosipeeasi on ref or ms
economic growth generational fairness
10 Reduced inequ%?qt?%%quacy of pensio
"¢ KS ydzZYo SNAE O2NNBaLlRyR (2 (GKS LI NIFINILK 2F (KS [AA02WLYAYAMGOMNRALE RSOfINIazy 23{/ 0 K¢
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orities

Over al

demographic change i1is a defining challenge of our ti me,

Adapting

the number of ol der peopl e Iwdielslomdoglhdb| el mastd t hephambte

decades,

highlights

for mainstreami @sg paogl eicnigesi.ntlon motsst noafnitfheestoU f or t he
the foll owing areas to build a Europe for all ages:

ol debdi paer sgnand ri ghts tahdreoqugaht e -pemso@d heal ttheramdc alroen g

Enhance
combati

usi ve
Ensur e
WO me n

Protect

Gender equal.

Ol der WO me n

di fferent domai

pensions, unequ

ageism and age di scr i miicncaetsisoinbl e to al l
Ensure -aodride perspective on worknsawmde chhealttehy | i vesbainmdg pfromod lel
l abour markets 19 Enable universal access to g®ods
adequate peamsei omcame dlod dbagtih ali sed society including for
1 Empower ol der citizens to fully p
right to | ive and agaend ndedmogcnriattyi ct hlriofueg. h
ty
en face multipl e pdiisvcartiemiinnastuiroam,c eb apsreodv iodner s cannot
heir gender. Thi sbaissi st hoef cgaesned eirn wiaenny setting i nsur a
ns, such as t he |deebfo ure dneafrikte tp, e mscicoersss, teoven i f such
al distribution obfasceadr eo nd uvatciteusa rwiatlh ifna cftaomisl,i eshi s ki |
heal treramna¢ alreng explicitly all owed regarding occupa:

|l egi sl ation in the fieldGeonfdegrenidneerqLeeaaqjilatqi;fe{ﬂglrﬂtgnﬁsthgcrease wi
empl oyment and goods aangde’setrhvei cgeesndoenr Ewlfgleevgealp, and gender

Despite
access
protection

| base.d FON actun(ilprlial V\;haiclteors, this ki |

gaps are stil open: or “e’x a e,

M N



explicitly all owed regardi ng o c cguappa tiino npaeln sp eomnssi done csocnheesmeesv.en mor e w

Gender i neqteanpiltoiyensrrittnes i ncrease % §h flgkk of poverty and social e:
the gender wage gap and gender o%pMeyfheht Fhpsl%reseven percentage
highest for older workers betwee™ ®oPAKarky amdngoaipl agyclusion ra
groups. As an illustration, whi 19? Pt hiencgreenadseer epvaeyn gfauprtihserS.fSO% women
for -345 year ol ds in France, it-cmPthE\{Egl¥tt91%ef8pl\¥56|igible for

64 ywdrds. Even in Bel gium, Wherget!lgéruén’alaelIathlllh@tgéH(?éleased mi ni m

di fferences between women and meWnitihnleonngl ()Dyen'ieinotdsfoorf employment (45

other age groups, difference-§4ini r'tchreeaesrﬁpnlgoyin'{'eenqtuaolfi t5i5€'8’ as potenti.
are significant (about 7 percentoavgeerV\'phoeilnrqisn)g.I ySon}f'f‘eltei'mes,

women are not reached by empl oy nmehnetc qprod micey imemasatr ecsf fpander | nequal
ol der workers, because these r eceuitriemaa eldo nbgy ptehrei oEdu roofp esaonc ilanlst i t ut e
contribution payments to be acceBslsOi% |loef, asdudciht iaosnaln GDhRe gr owt h t hat

Spani sh scheme of empl oyment s ub2s0i5d0i e sf. pWhoiglree sist aways hneasd e mor e swi f 1

guotas for women in the WorkplaCTehe(ogfenadtegala%asTts %%%yoﬁarge, With wor

women in both the public and prihvoautreS Speecrtov\fe)e’k tohneyavdeorangoet on unpaid

benefit older women in the same %Y s2 S oY O U9’ 19" &She UKy mocar ehakf
The gepdesigap is at 37%, with tpperndwrindkcddsby oolbkcer women-66f) . womnkit hg
i ncreased over the next years asUKan oevfefre chtatl ddfr mpfecrhsoimogn s provi ded by

ref of’msMany factors are responsidfl ewdroki nditesd jgpee nd®BE mgeapber s suggest

i n pensions, but the gap i n wageasppsrhoopulidatbee asrirmagnlgeedmeonutts, aabsout f ami |
women performing the same work asarndrmsaea&r mananpaveragey | eave, coul c
16% | ess than men. Some | aws havse tturaitedo nt.o Tahded rceasrse tghaips iosn al so f el |
nati onal |l evel, such as a pay t rwaonrskp anrge nacgye ,| aaws iln/7 Ge ronha nnye,n , but 28
but | andmark initiatives such ascatrhiengWdnen aonpeBoarndsaged 75 or abov:
directive have not succeeded on Wewlkbdpéanl|ltaVegl. womengemeéedi sadvant g

"o dzNR LIS |y /t2SvWYaarEzayA 21 yR5S 1 dzk 08 wS IR NI wamy ® / dZNNBY G | VRY FuzimazNE Ay O02YS | RSIljdzZ O my 2f
°Q dzZNR FRUWNIRZA Y I | 61 fFyvOSY wSH2yDNIE AW /G2WRA IR tAFTNER 3§ (KiBMPP Lidn m



https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8084&furtherPubs=yes
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef18065en.pdf

care for children: while women hoafvebeanerfiighst atnod nhaot ernndiitvyi dual i se so
|l eave of about three months, menphaarseonegnt oft | &drptagovsmimolnys ,t wsouch as i n
days of paternity | eave. The r ecwonutlldy haadvoep tae ds tEB W nyi rneecgtaitvieve | mpact
on Welrikf e Bal ance for Parents anmo Cacompengsatuilllg ma&kaswares on the rec
mar ked difference here. caring and adequate mianinmeuans upreensi on
Strong gender inequalitieshqaar:tshisnttriond“tcheeOI dionmaGlenrr’b‘?“fny for mothers o
whil e women have a |ife expectanlcgygzwhilcnh I\/lasltlao,ngﬁétq(yrhljsr?g)rg)dssddmter itout i
for men, their healthy I|ife expeycetaarnscQjeicsauasbeouotf ecdﬁd'a!ld’care In pensi
meaning that women spend a Iongeirntteirn?eStoifngt heexiarmpllievefsﬂ?o%ﬁnteheymany IS
a disease or disability. TherefoPreer,SpV\?g:r%eirﬁ’”eé’rgéam(_r)nreetO facilitate ent
exposed to problems and age restr’nrairc:kteitonasgaiinn a"jlcfcteesrsilnogrlger care [eav
health care. A specific risk to lonl daerr ewoermetn setxuidsyt,s tihne tEhuer opean | ns
domain of mental health: more olfdoeurndwotnmeant aornd yl iavbionugg 1% of the Eur
alone than ol der men, putting t hlennv eastt mae nhti gFhuenrd sr iisnk Qdhfeé werne ss 2Ot f
soci al i solation. An EU report cocmemibsesniedn ed odf tgeern dtelre ecgruiadii st y
hi ghlighted the r olpeayonie nitnsc rbeya spi=rtai ocnot o
in heal t h-taenrdm lcoanrge as part of a Relevant AGE policy papers
having a stronger impact on WoOmMey AGBEB contribution to the Commissi
directly and indirectly via the Gender Equality in the EU
i nformal carers through redidced Y AGB contribution to the Commi ssi
equal pay
There liaxka of strategies targetnty AGE assessment of the 2018 Pensi
specific attention is put at oldy AGE reaction to the Commission pr
empl oyment , and despite EU Counc directive-lomewbmk ance for parent .
the gender gap in pensions, therY Read more alowtosAGH ons in the do
assessments of pension reforms o gender equality
are high to further |l ink pension cCcuntii Ut US> LU Lile aiiuuiit
"9 dzNR LIS | Yy /C2KYSY AMAYALAI20/iy 2 F G KS SO2y2YAO ONR&aAA 2y (KS HEAddamezy 2F 62YSy | YR YSMHI YR
POAZNR LIS Y Ly aoaldzi SSYTRENDSYRIRN YHdl BAAFEIGNEF YAYT DSYRSNI AYVGT wKS! QINAf dzRA®GD | YR al



https://age-platform.eu/policy-work/news/europe-needs-gender-equality-strategy-age-responds-commission
https://age-platform.eu/policy-work/news/europe-needs-gender-equality-strategy-age-responds-commission
https://www.age-platform.eu/policy-work/news/closing-gender-pay-gap-life-cycle-perspective
https://www.age-platform.eu/policy-work/news/closing-gender-pay-gap-life-cycle-perspective
https://www.age-platform.eu/policy-work/news/pension-adequacy-2018%C2%A0many-challenges-still-come
https://www.age-platform.eu/sites/default/files/AGE_position_WLB_package_Nov2017.pdf
https://www.age-platform.eu/sites/default/files/AGE_position_WLB_package_Nov2017.pdf
https://age-platform.eu/policy-work/gender-equality-old-age
https://age-platform.eu/policy-work/gender-equality-old-age
https://publications.europa.eu/en/publication-detail/-/publication/4a10e8f6-d6d6-417e-aef5-4b873d1a4d66/language-en
https://eige.europa.eu/publications/gender-budgeting-mainstreaming-gender-eu-budget-and-macroeconomic-policy-framework

Support to find empl oyment

EU | egislation promot esditshcer ipnmiinndchiepol@o uonfcinnonRecommendati on on | nteg!
on the basis of age when accessiSneg Ve ncpelso yf noer nTtehmaem dlUmregnp | (olyTeld
regarding certain company pol i cireesc o(nenteuncdaattii oonn )a nodf t2rO0alid4nianigms. t o i mp
However, wide exemptions are gr anmpel d yohye ntth es edrjvrieccetsi vieeachanout to un
establishing a framework for equalMPotlrtedattme nti tjiinad tolcvceu pdal tviegnh M he hi gh
ol der workers can be discri mina tUeNd® MPg a0iynwetn tj n@ Mogncda t0jl odneal| j obseekers
training policies or when settinrgecOemmer”ednﬁletnitonagaei@metOPCS()E'QDSIOng
, . . erm unemployed i ntegrating differ.
On the promotional side, while the Europe n . :
ol at f Ne t . ¢ D - ch t I serV|cesd. l ndi vidual assessm
a or mNe or 0 er s ar ers S r.o
I b1 IWf . 'V Ih y needs o'f ijovbI ekger should be made
val ua e platform or e?<c ange amongh empf oyersIoloyment and individu.
human resources professionals on diverse Workforces, he .
di _ _ _ g ¢ di b_algreeme nts between a p ublic empl oym
'scrimination gropn s ° 'sabl bsyeeker gehoaurled anllow for catering
seldomly taken up in these exchaan :
r ‘'years |l ater, a transnational p |
Besides this prhdtdaeetni ai sgapg,mi natsbemalNFund aims to assess the succ:
the | abour Inmaardksett o very | ow hirifpgommbtBa8atpenol der
k . Whi | I .S i I . :
I/vor ers. il e emp oyment.rates |:arroemptrhoegrpeoslsnltv ony|ew of older jo
i ncreasing, most of this increase comes from older wor ker's
_ . . TrTecommendati on an _| mportant step
staying |l onger on their job, while ol der worke I gﬁﬁ
Cob h _ o ek . iven bth stronltgerrmdsukneo Icoynrgent,
j o ave a significant ris 0 nevdelr OIelnlg aesr%pesosymeentsgashnould be do
It should be noted that both prlvat an phu sec oI
_ _ 18 mont u emp oyment. Al so,
empl oyers are showing signs of ag dlscrl |nat|o
ervices |sagod principle on pap
On European | evel, several i ni t ipautcihv etSo hpaev ed oanhe ioMp & Cotc a0l f | ev el t o a
the chances ol der workers have trog|ienvtgengir asteer ve ngpel so:y mednytciat i on and tr
assistance, support for ment al heal



and rehabilitation of persons- wiptohp uhleaatlitohn .c oHodwetvieorn,s ,t hlioshngext ensi on
ts

term care and support services fcohranpgeerss oinns twhiet hwocrakriinngg envi r onmen
responsibmany i®fs these services age omgramasedl ian few years from 62
6
I

di fferent | evels of government aQedr ndaon yn oitt niesc eesxspaercitleyd ttaol kr eac h 7

to each other. respectively, and in Italy, it al mo

_ _ in 2019. I n these reforms, empl oy me
The Council Recommendation on Upsklallmecg
at hw sf urther mor e, aims at im ro i n
*Y P Y ?t pFa

obseekerscyola pefspective. |t a o}
, ] condltlons
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Finally, initiatives for a gradual transition into retirement,
which have the potential to prOIFOunrgthOrk'nfgorlnluves by

reducing working hours before retirement, arealtalcoknlng or

even discouraged in many countriAcGaE. vxfo“rkt hO%" kemphlcolv.ment ,Of ol der peo
up to 50% of women reduce their working hours before

reaching retirement age while in Malta, Cyprus and Iltaly

these measures are taken and granted to a much small er

portions of <citizens.

Agefriendly workpl aces

Aggriendly environments and wor Kfhleaceg odbr @abwivekeeltshe age of 60 incre
recognized as key factors to suptpoort8% eian thyl&-.gei ng.
Adapting workpl aces meanc’semeoeablhnantefrinqdlnfg heal t h

and safety | egis
accommodadtioonol der wor kers when tah§¥r%?\é%|c framework for-20@®l.th an
devel oped a disability or health hcolndlthleontlnlIe n]eeranscI afcotrlvehllyS fram
fosteprneygenti on -ofelwark risks, Jaorp eqnuaal'steyveral remarks have to be

and motivation, reconciliation of work and private 1|ife
and continuous updating and.upgradiA§ Strakeppis Framework has allov

European level, this dimension is mBYtFofTalbYrBeskhetApPBENgA and has

health and safety legislation, reseaPBhfpFBPEctBPLAYEMENtS, such as

promotion and awareness raising directive on workers exposed to c

. ‘ ra d ol flocussed on oII'hnrgaloswtngaV\caarnepnaelsgs
ac chragea y workplaces are parts%a IeSaPo Ssrflnlezéedjmcoempanles and to
| ow empl oyment rates of workers after }he a e P
develop p |ca too s for compas
AGE Barometer waenablfeg ts@emme I mprovements
_ _ A assessments.
i n adapting workplaces & onamedckd, oddetrhegeopl e
number of people over 50 who thihkHeweyewil fhgeShbRrEEHbHCdbramework
devel op the case for-soddrads gii sk sp

Mp
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wor k. New and emerging risks lielkhenti mgse swai ghesty amadrdgatmnmdadul ts
dealt with throwgh sawagr eemrmerpsai jencsr,eassedh rapidly after the age of

as tohealt hy WorkplacesoaMadnetgheeT%tredlVerSIty characteri zifmg etnkdd yEU

Heal thy workplaces foro all aggs, gaPR3| 980 Sments shows that despi't
f Horizon 2020 research funds havéeonwhlipPpnteoOnatdmalissue, a systemati
extent addressed the devel opm@robbemwoskneeded, as the impact of

environments for all ages thanhosuppdblty ek&@lohyedivWhgh the excep
. wher e heal th agei n I's, embedded in
These points would need to be further stress.yed. gdurlgng t he
. |l ocal authorities seem unable to co
next | egislature. _
produce more meaningful changesd to
On the national |l evel the analysclosndfirtoinz)ntsh_e AGE Barometer
reveal s that despite ongefirnigenddlsycussi ons on age
. . : Further i for atlon:
environments, Belgium, Austria and Chyprus n? ack
structured interventions to tackh eAGhewalklkdan o mpll @eme hteopf eol der p
in the workplace. On the contrary, Spain provi des
incentives for supporting changes work to support ol der
workers and Sweden has adapted i A l l
and safety legislation in view ol - )
turn, have elaborated plansodoto i = j'..- 1 B
health and safety, but they did X i
tools for the i mplementation of

Similarly, older peopéprasenpbéde
continuing vocational training.
Empl oyment Agency promotes the t;,

under certain conditions, h elwen g


https://www.age-platform.eu/age-news-employment-and-active-ageing

Wo r Kl

|l nf o
care

i fe bal ance

rmal carers play a fundamenttaHe rorliet @arni @ hweh ideH i gviewe roifs e
to ol der people, with bet weaerne 1Re ratnadi rni6yYo mdt wsou fkfeircsi ent

bet weei641®roviding care to a f arialcyki mgmifer matl Icemaset servi ces.

once
del i
car e
car e
me as
rega

to th
t o mi
A se

i
t
P

a week. 't i s estimated t haitn B mdntc airret ovoakc a@sssi &d equpleir spnc

vered by informal carers, andertwieceshagteowlfd icndoammdny t he
rs among the workforce i ncr edisreessctwiiMeén. age. However,

responsibilities often becoctj:r}eeapturOoliefnfs(_:prmeenCiefS tv!?eererirgehctord

rd, the AGE Barometer tried otioffciactuclht itehé S; neqtuH'éiirbré'aurme e

bet ween working duties, family agwpd(_:.nctaraet rv&osrpkonv?riibliéiitrie§weoJen

frie
emer

c'atrers f ac

ged that in 2016, 34% of therecsadlers Id’rnotbea(bvliyewreed]c Iaegcetd t he

nds or rel ati ves. From t he al\rlleatlr}’esrelsarpoesrfoofrm[ehde

ts

bet wee+tt450 i n the EU had diffiCu'ctoiuenstrtioesc%rﬂbeirrée ovvlorolﬁwe hand,

wi t h
of ¢
demo
serv

The&€o
par e
car e
days
regr
comp
and

care duties comparedthe blh”egl?rﬁpo/%ritni nnglelmponment of info

are in increasing. This ref IoenCttShé NE 1B S 1 N9y nteheed SNedt”hee £19,

graphic change, but also a faada{putrethoefirfOWo"}aQianarsechedule

lces to catch up. they work to better address t

mmi ss@omnitiativd idre warllkncwof kers are also entitled to
nts andwasararesrucial step towhirdls clrammgeaiisn nggur ati on and
rs on the European |l evel: itthentaoaordaucreeseded ilgyhtt teo a9 svies't

tran

S

ed amo
ures are not taken to safeguca);per}sh’e Lf:parteoglglse%sdf Itnhethr'esspondent

spons
onl vy
ed th
di f fe
i n Cy
r mal
nds,
and c
heir
di f fe
remun
ed pe

of Olcaawe sf or workers per yedhou#glbwekherresulis of the survey s

ettable that during the negotthetdarner,s tihre trhed eaewnrcter t oar e
ensation of wor kdresavaeurmwiarsg rcdmrophiresst ri sk of experiencing
wi de discretion is granted tworme mbrert lsd adiede i nf steltd i mgr e

fair
pover
respo



carer are granted more erxibiIiFtwrttmereniarbfloermahteirmrt:o car e
f r n n r [ Y, ver I n r fo.oti . A .
0 dependent el at €s oVve a ‘ﬂo Pe¥ alogaPélgireH]ebwdraMCe: i ncr ea:
comprehensive | egal framework exists regul at e ami
P g on rerg repor[eg] H/’ Eurofound
care | eave.
1 AGE publishes response to Commi s ¢
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1 EU agreement-l ohewbakance: despite
ambition, breakthrough for parent
Fight against poverty and soci al exclusi on

The Europe 2020 target on pover twomdmeldd .no)at edocoenthees anal ysed, t

ri sk of poverty and social excl uwarosme rheggd 2f0o rmidil tiiome mse toMedceenr t han 75
2008 and 2020; it is very unli kewogmdarhawerteniast ttalregehi gviddt brei sk of s
met due to the strong increase dwpavierwgtoimpererdi gios.t h[2e opgihteeg main gr o
overal/l | ower | evels of poverty ‘vawmldn eroaxh lad @grxad ps iaorme tghearnsons wi t h
the average popul ation, ol der pelmgpdkgracwend,arsifmrplme ewemgprnt, persons w
of being exposed to it. and those having expemianea@g!| bgmgnt

Il n 201%% of the male popul ati on E\HEI EB.S%aB%CSfin Germany. This is an
the female popul ation aged aboveov6%ra\‘mlelrepovterrtiyskraotfes have begun to

poverty and soci aln eEXJcrIOLpseiorAmongT teheffect of the crisis had very d

countries covered by the AGE BarRbSe p(Ieer |r}v|aq|fferc%/rbtrur§ember states,
and |Italy had the highest | evel onCIpL{eSo'pqne PLE sq<f 071‘5+porveearcthying 33 %
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Il n Malta as well as i n Italy, p oevneorutgyh atnod psrooctieaclt eoxlcdleurs ipoenopl e fr om

are mainly a result of inadequataendpesnosciioanls erxeccleuisvieodnh blyevel s are mai
ol der persons. Future pensioner spoariecireesp otrot eedn stuor eh agveen dveerr yequal i ty
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Adequate pensions
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the | owest in 2016 was recorded in
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STATISTICS GUIDE

Population in 2016 8,700,471 Life expectancy in 2016 81.8
% Population over  18.45% Healthy life expectancy in  57.05
65 years 2016
75
. _ Employment
Answers provided by Bettina Abseng Employment rate 55-64, %
Employment rate for

people aged 55-64 60.1%
OV er a I I S | t uat | on increased consistently in

both men and women in
the past years however,

For ol der jobseekers over the age of 50 i n alsothenumberof mi ng
unemployed and long-

more difficult to find employment .-t & mc e 2 termunemployed ong

) (people without work or
unempl oyed (people without work or empl oy m employmentformore

. than 12 months) over
mont hs) over the age of 50 has risen by 28 theageof50hasrisen er of
considerably since 2012.
50,000. Only 19 %-tcefr noludheermpll ornyged peopl-e wer
enter the | abour force. Age-friendly workplace
) . Interventions are needed to facilitate older workers to
I n t he future ’ businesses wi | | have t o add remain in the workplace longer, otherwise businesses will resul
. . . . . suffer from a lack in trained employees due to the scarcity .
the changing age distribution of their emp ofyoungprofessionals in certain fields. i ous
The proportion of employees-6bewwéénribe &0 gelf-employment
66, 6% i n 2018 to 84% b y t he year 2030. | f Public employment agencies offer in Austria a support bl e t
. . . service for those on the path from unemployment to self- .
ol der peop | e I n emp | o y men t unt i | t heir I @t employment. A person with an entrepreneurial project can wi | |
. . . . . . . . seek start-up consulting at a consulting company.

ni ficant di fficulties I n recrul tiln g N e w € M Furthermore, he/she has the possibility to acquire k of

necessary qualifications.

fessionals in some fields of wor k.

SUPPORT TO FIND EMPLOYMENT

Support to find employment

[l short-term subsidy for

E mp | (0] y me n t businesses
support for [k [ Integration aid by public
. . . training subsidy for employment agency
As a result of this higher than average in R W B Combiwage subsidy
e Promotion of employment in
H H — Integration ial busi
ol der workers, the previous Austrian gover \.\‘ae:;z;;:ﬂ:, et

create 20,000 new gronb sunfeompllooynegd over the comm-wag‘;\a{ncy..
subsidy

www.age-platfoarm.eu



The aim &impt bhiysnent Campai gn benefits range from financi al suppo
20, 00Bés¢baftigu@s arviomdptnhet ¢iomgeducati on (for example: professiona
was to reduce the unempl oywmanmt oddaltsei nogf tohveerqus5all i fi cati on of empl oye
by hal f. I n addition to existinghamedassut eai hongromoseitabl e jobseeke
empl oyment, ol der unempl oyed peo(psluec hc causl d abbeo uhri rneadc ket pol i cy gui da
within the framework of the Emplsouypnpeonrtt CGaantpialiigtny )2 0t,00 0tOhe pr omoti on
by means of reintegration assi sthaenecne ,t hper of nmoctuiso no fo ft hneo nAMS -str ategy
profit temporary empl oy me+otr,i emr etdhtreogurgaht ep rpoejoepclte over the age of 50

empl oyment schemes in companies,y.Cchoos., 3C5°,”k”buonipteioepsle in Austri a
and community busprnoefsistesqrgnaomisa&égngfo&ualification support in 201
social enterprises. jobseekers benefitted from promoted
I n Austria, ol der job seekers ha4v0e% aocfc etshse tpoe oapllle bienn epfriotnso taendd e mp | o

support offered by the public enapnldo yonveenrt. agency AMS. The

Ways of promoting employment in Austria:

- Businesses are offeredtfom exadmpdy &oshwage costs and the associ

on ol der jobseek-¢ems ewirtah itome ai@d of fered by the AMS. Il n 2017 near
aid, of which 40% were over the age of 50.
- The -c@l Iceodmbwiage sudissi dayn addi ti onal individual sum paid to an emp

empl oyment .

- Promoting employment in social businesses creates the possibilit
pedagogical support after a |l onger period of absence from the | a



Seldmpl oyment
Company -8paPtogr amme:

The AMS offers a support servi

unempl oy mente npd osyedefnt . Thi s servi

avail able to older jJjobseekers.

]

A pe
cons

- c

has he possibility to acquire

AMS assumes the costs for t he

c e

son with an entrepreneurtuipal

nece

f

pr
| ting at a consulting company.

busi

gualification. Under certain condi

granted financial security dur

i ng

participation in the programme.

Overalll assessment

Still, older people find obstacl

mar ket . There are few suitable
j obse

of fers and t h@&wijsohbesse eaknedr spossi bi | i ti
possible solution would be compul so

for ol der jobseekers and mor e
the public sector

j obs

empl o

es

ekers. The gap b&twepecthatiompas

by Lucas Margoni on Unsplash
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BELGIUM

Population in 2016 11,311,117
% Population over 18,24 %

65 years

Poverty

around or below the at-risk of 2

Updatedamnal yai g PZYIEnlGegecayd
o

among the dldest pensioners.

Age-friendly workplace

Age-friendly workplaces are not 1

a specific policy topic in

Belgium but ongoing

discussions focus on facilitating
the accegs to retirement for

ssues related t o0 Qi Bedious @l S

on the creation of new systems o

for people in retirement to "0‘;@“ Y S

earn extra money.

mi sh Soci al

Gender gap in pensions,
pensioners 65-79, %

40

riteria for car.

20

ces.

nsieamceaore &0
region

2009 total
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in 2016

Life expectancy in 2016 81.5
Healthy life expectancy 63.75

25 people at risk of poverty or social

Niels Vandenweghe g, VI AAMSS.qsOu dET€NT "a a d

Work-life balance

16.8%

but no solutions are provided for
people who need to stop working
because of care responsibilities.

d g et S Pedsidhs

ol

der

Pension policy reforms have

26.6%

focused mainly on the financial

sustainability of the pension
system.Discussions are ongoing
regarding the new framework for
strenuous jobs with the idea of

retirement.

Vin ‘g igtrdquathg part-time
2016 to

SUPPORT TO FIND EMPLOYMENT

Employment rate 55-64, %

2012 Men

53.8%

2017 Men 2012 Women
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Gender equality

T Little gender inequalities inTheeWal bpménn, dovernimghér has adopte
di fferences in the older age @gOdbpwith 16 key actions, including
1 No strategies or action pIansoé)ﬁieéelp&étsoé‘&daldletv)‘?,lOp adequate ser
except fadirsarninmi nati on policiedésabled persons at home to guarant
_ provided not solely bty the family,
T The gender pension gap has recently di minished, "bu
reforms are threatening to inff@8as§€81ng tRetrQaendgfypension gap, a
, , ) pension gap has di minished slightly
The statistics show |Iittle gender inequality in ) ) ,
, ue to the stronger participation o
unempl oyment, while at the same time there are notabl.e )
i . mar ket, the current | ine of pension
gender differences in employnbednt for the age group .55
) _ ) ] i counterproductive with regard to th
This transl ates in a significant gender pension gap: very .
R , Most significant in this "'regard i s
few women a dhudlcelavree ear , resulting in | ower , ]
] , has decided to introduce a higher m
pension rights. _
for people with at | east 45 years o

The Belgian and Flemish governmenyts heagvee en0) OfafpioChig8lwhich very few

strategies or action plans ¢o0nNCeTgitngds t%e€dn dogy’ afoGéednli staXi ons and trad:
Policies are | imited to initiatives in the field of non

di scrimination.

Support to find empl oyment

T

There are tax incentives i n plfachAegetios ns uppeprosrits tosl,deorl der peopl e mor
] obseekers finding empl oyment restructurings

Public Employment Agencies hagevarhocwmeasdatrie@nNt®@nNsupport ol der p
ol der jobseekers empl oyment exist: tax incentives fo
Unempl oyment benefits have bepeopéfor modetyacation days for olde
strengthen the incentives to WwWOmMkKksebhy@r by the public employment

HPp



For em. society itself moves at a sl ower pa

Simultaneousl vy, aeo<detsssytsdeemasrlfy(?l%ptoﬁéunities for older people are

| abour mar ket are being reformedSti'nlIorpdeerrcet'o\’ekdee‘fipS MO’ €xPEeNsSive a
people in the | abour market, andOfoneI psltoa))rngeenctonboeanné/f irtesforms, agetl sm

have been made digressive over tV\firTgee,lyi n‘r’mz)orndgere'mooI opyreorvsi.deDespite thi
t o usneean?pclhoyfnberntWOarrke_ confronted with re

a strong financi al i ncenti ve

become more and more strict in a re
While we see a continuous string of policy measures to
keep ol der people in the | abour Tnhaerskeet',s t"n% SPaScCt! fi'sc tphoaltI coyurframewo

empl oyment for ol der peopl e.

Agefriendly workpl aces

T Adaptation of workplaces is not Ppaeosppleeciifni cwiptohl isctyr eanrugoagus j obs a n

to retirement
all

1 Some efforts have been made to OW pensioners to

earn an untaxed additional i nfonteystems have been created to enco
As far as we-fhkmewdl|l yggevor kpl aces arreetniortergent to earn an (untaxed) a
specific policy topic. This 1is mairﬁ?ﬁ/'ﬁ'n\é?u@%%svrnehfe%ﬁtrﬁ?]ny ol der p
wor kplaces, |ifelong | earning and %%??te'c?ri‘v%a%gl?%e%%%?% whether thi
concerning vacation days f-p)rrofoiltderr%%'}“f(%r%r?%s'ﬁro% for adequate pens
and soepcrioafli t sectors (hceuatllttthra:lar$ecstsuco)frcf,i'oc'ent lncome more of an indi
é) the pensioner himself. This syste
because it might create competiti

Il n a broader view, a number of other measures can Ct])e , .
and workers, "or rain active pens

highlighted: volunteering into employment. The

T The ongoing discussions concerniinsg etnhtei rferlaymeuwotrakx efdori s al so cri ti
heavy | abour/ strenuous jobs, which should grant



Wor kl i fe bal ance

f Belgium has a fairly good sysoemrberdenggoanidng ¢t¢a@teo§ i mproveme

with |l eave, but overburdeningtRagpenert them better in their vit
9 No solution is provided howev®h fbe pé&HFreh@and . nhagducing early a
to stop working entirely becal&é&ét@fatgpehas an impact on informa
responsibilities use these systems to take up care d
_ _ their ol der parents, their péarittner,
Support for working infor mal carers takes different for ms: _
. will be important to monitor the iIm
care | eave systems (which have beentl_mproved recently),
racti ce.
recent |l egislation concerning flpexible wor k hours and
tel ework, home and day care ser vANc elsMP Otlpted NH| edndj€sSht i ooy jtchyat remai ns
plan on informal care. We bel i evSeUPtProe th aatNdo nfa€Waflrdg phenyfOrfkmal carers

supplemented with the FIl emish syisht@8Mm thoa s€ Ngde ctelneti rp 0@ MPcljogysme nt entire
in place regdridieng awamice for infbéO9mds ¢&r &éase leave), for example
although in practice many infor nfal1€dciarSer s@ sttijS|ClusfSdeoyn on this is on

Poverty

1 Many pensioners are situate-d &§r oluhned tdrx fbte |l pawl it hieesathave i ncreased
ri sk of poverty threshol d, especpieaolpllye abnyo nign ctrheea soeldd epsrti ces f or pu
pensioner s. VAT and electricity prices, overdg

i The Fl emish nor the Wall onian AcrteilolnefPllanndseXoantIPoonverty

does not specificabkypboeusyohnDbhBe!l gium, a | ot of older people h
Brussels region plan has a sp®ei bwc tihieakptorvee rotny t hreshol d. These

alternative forms of housing MmMaindydet hpeosdrst(oensi @evers, as t
of institutions) adjusted to progress in overal/l we l
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CYPRUS

STATISTICS GUIDE

Population in 2016 848,319 Life expectancy in 2016 82.7
% Population over 15,12 % Healthy life expectancy  68.15
65 years in 2016

Support to find employment

Cyprus lacks policy to support employment or self-employment in

Answer s p rov i d e d b y Mar i a Zac h ar older people. The labour market has shown some positive

developments, although long-term unemployment (though being on
a decreasing trend) remains a major challenge.

Long-term unemployment 55-64, % Unemployment rate 55-64, %

nder equality o
en 12.6%

Men 2012

Men 2017 7.8% Men 2017

Gender Equality is enshrined in the cons wemenz: ] wommess v cti ol
Men 2017 [N wenzo7 IREET

and a number of institutions to overl ook ° 2 4 & 8 0 5

. . . . . . Age-friendly workplace
di scrimination policies 9 Y P

In Cyprus there is a lack of policy addressing the need for workers to

combine work with care. Retirement is mandatory at the age of 65

H owever , | | tt | e attenti on |1 S p al d t o 0 | d w.hile in the private sector, exit from work de.pends on t.he contract n ma |
with the employer. Moreover, programs are in place to improve the

knowledge and skills for facilitating reintegration into employment.

benefit from provisibloemasv es,ucddu apse ncsairoenrss ar
Gender equality

mi ni mum i ncome for women who have not <co i al
In Cyprus, gender equality is enshrined in the constitution, national
H action plans and a number of institutions however, little attention is
p ro t ec t Ion scC h eme. paid to specific at risk groups as older women, who are at higher risk

of suffering from poverty compared to the rest of the population. In

s | sSsue | S ver y | mp or t an t | n Cy p r us 1 g el the private sector, despite impressive changes in the last 15 years, e p r o

there is still a need of more comprehensive efforts in order to achieve
more satisfactory results regarding gender equality.

direct and indirect discrimination is enshi uti on
Pensions

I n or d er t (o] mo n | t or g en d er e q ua | | t y an d e q | Pension policy reforms have focused mainly on the financial n u mb
sustainability of the pension system and only in the second place on its

Commi ttees and ot her bodies have been

)l

adequacy. Therefore, minimum pensions result to be still insufficient to
€S t a l meet older people needs for living a dignified life. h € mo

I mportant of these are as foll ows:

POVERTY

A Committee on equal opportunities for m - ated
ery old women
. . H have the highes
W I t h I N t h e P ar | I amen t = risk o'f su!fcf,ringl
— from poverty

The National Mechanism for women's right ek of .

. . , . groups.
and Public Order deals with women's i ssu o ty,

including the introduction of gender mai wdowers reaiso NUNIOEIF
. i disadvantaged as
policies : It

survivors'
pension.

H ¢

www.age-p



The Commi ssioner of Gender EqMareoyerappbenCye@rbpt Legislation h
the President of the Republicthgrédguidies Comepuni haeire on the issue
Nati onal Mechanism for Women' §URbght ©f National Action Plans and

_ _ devel oped that either specifically
The Ombudsman (Commi ssioner for A(;Imllnlstratlon)h .
_ _ specific issues that directly relat
deals with and decides upon discrimination matters.
Sever al | aws are protecting women's
Th n r E [ it mmi i n Empl me n n . .
e Gende quat| y Co ItteePlrotec?lg% %ftM%t%rnlty, the Violen
Vv tional Trainin n r h Mi ni str t L r n
OC? rona atni g unde t_iea've',sAd)(/Jp_(t)lonfall)_%%lve?fl %are |l eave,
Soci al |l nsurance, i s responS|%Im%lfo?/rmerrr]](t)nlr%?relpg tarr]%und 75 0
i mpl ementation of the relevant | aw.
I n the private sector, despite impr
The Advisory Committee for th(iSPE/%\éggt’l?rﬁegrédls a need of more c
Combating of Violence in the %?'@'elryt'@o'&'c%?re%et%%re satisfactory
i mpl ementation of the relevant | aw and promotes the
, , I n addition to the above women in C
awareness on this issue.
against the men, such as
The Coordinating Multidisciplinary Group for
Combating Trafficking in Humalﬂ BNeOi nsges.r,vIccheailrnedt hbey army
the Minister of I nterior, has J awhiodnogw optehnesriso,n tfhreo nt aNsakt i on al Soci a
to monitor the i mplementation_of_ the | aw and t he :
_ _ P ff Social Pension for omew whot hhbae
National Action Plan on Trafficking ,in ersons. .
to "t he ational Soci al l nsurance

Support to find empl oyment

T

Whil e -ttemmg unempl oyment and unempmplhmgment Services and 4 le&agpr omc

of older workers is seen as a chlag8aremigned. there is | ack
of capacity to address this. q There are neither schemes to supg
Some more focus is put in the qumadplye oifn Puthdriicng eempbygyymaent or s

on



Empl oy ment

The

devel opment s, a-ttehcnughernphgymenti n(ttehgoruaglhi on

bein
The

4. 8%
whi c
unem
9. 5%
amon

Targ
one
Howe
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t hei
serv
capa
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st ak
dire
t o t

The

prog
and

| ab

our

gualifications. The programmes ai m

mar ket in Cyprus has 'snhporV\anesotn#'ee'proskintoiwlleedge and skills
or reintegration into e

decreasing trend) ren’iahien”% ta0 rr?anjgoargec ht & |oecncguep.at lons where

g on a
l ong term unempl oyment rateSiksi|7|.e7d5%afboorurmen and

for women which is higher tThhaenr et hies aav esrcahgeemeEssU f or pr ovi sion of
h is 4.5 % and 4.8 % respectrievceilpyi,enwthsi loef tnhieni mum Guarantee | nc
pl oyment rate is 11% in 2017wisthhowinhorgeteh tteareasg Bod incentives
in 2018. The higher rate oftruanienmpnlgoypmeongtr aims ifsor unempl oyed wi
g the youth 24.7% l ncreased youth unempl oyment and th
etingtefm angmpl oyed and ol dwearg ejso bdsueee kteor st hies economi ¢c cri siés ha
of the CY Public Empl oyment cShearnvciecse tpor ifoirnidt iaesj.ob. Neverthel ess
ver, the CY Public Empl oy menetmpseoryveircse WhPE )| ehaard y i ndi cate a st
ous setbacks due to inadequapteeo pclaep afcoirt yc etrot ariens proenads othos i ncl udi n
rr rextended tasks and i ncr easreeds pdoennsai nbdi |fiotry ,t haetitri t ude, professio
ilces. Therefore, very recently, in order to increase 1its

city, the CY PES hired 30 adeeiI-tefimgth/msgg counsell ors.

CY Public Employment Servi(:eTsheirse iinS tshceheprr}eociensspliaomplmeenbmbd)e
te online facilities, to beYuosuetdh bbyy esr#pblsoiy0|rri1eznitng the investment
sel |l esree,k ejrsh empl oyer s, andb(lajtthtgrot for the age groupThisoldern
ehol ders, which is to providWeitihn tahemomraei nef(:fheacltlievnegeani entified
ct way to satisfy the demandsefrovri CIeas’b’ouyrouatnhd uansesni”osltoaynmceent'

he registered unempl oyed andlhvruolungehr atbhlee Mirnoiusptsr.y of Educati on,
Resource Devel opment Authoriotfyfeirn?pdl efrrqeenetsOf charge to age 65plu
rammes for -ptaceimegt fob uneanpOIWolyeedoge in a wide range of domain
the devel opment of a systemafcocrorodbitnagilﬁgimnhgbOyEnEhf €- 9. painting,

oM



| anguages, Decorati on, dancing. musi c, repairs, carpenter,
etc. ).

Agefriendly workpl aces

f Retirement is mandatory in thdhpgulel acesoot employmené policies, t
private sector, continuing begoém®i peénsimphoygent and care for rel
depends on the agreement of thec&mpfog¢gare facilities for persons

1 Lack of policies to allow ol dREIRGAkE®PBshegl EhmBinAesafety, workpl
work and care competent authority. 't i s compul so

_ I + _I_fcontact and i mplement a health and

T A nationa agency omrgo oetaersnlmgg%neraI’ to ensure the safety of al

programmes i n companies
_ _ The Resource Development Authority
| n PUb!IC sector is compul sory tPOrorgerta'rrqmeesatf thTrag|eniOnfg,653'obl nPIacem
the private sector, one may Conttlhnuedeworlklnn?en a system for obt

continue to contribute to the socli al Insurance Sy em .i_n

The programmes to i mprove the Kk

order to increase the pension | evel, f greed Wlth hi s/ her .

_ _ _ for produc i ntegration or reint
empl oyer and is still entitle ofantdhe pensalbI workers to engage in
is demand for skilled I abour.

Wor kl i fe bal ance

Il nf ormal carers are eligible for all Dbenefits provided to
ot her workers with the support of the Trade Uni ons.
However, there is a lack of policy to promote empl oyment
of family members for care of close relatives.



Fight against poverty and soci al exclusion

f Very old women have a higher pProRraemspoeéersgrvieestiaé | ocal Il eve
age group over 75 it is 36.3%AUbGhOWOMENT Somp@l emendgi ng a State A
21.8 % for men. Social Services provide for Subsidi

f Male widowers are disadvantagéacome Ohepog@retg@oemploy informal ¢
entitled toomermsuiron vofr st hei r dCiasfreeas el hWisv ecsoncerns people receivin
contrary to female survivors Minimum Income (GMI) and covers hom

1 Ol der persons in need for palIhioél”gmls’avree’carrees'wtjlheontrle'ficleiavned respite co
Mi ni mum guarantee Income or |iThe witehel swbpeédsisen Local Authorit
and persons with disabilitiesiapéesmepéci angyteuamnéeogbilé programm
as a result of the high cost tbhe &ampeanteed Mini mum I ncome, incl

A National Programme Against Povheorutsyesi sf %'y Oplldaecre,F’(':'\/\Piptlhe'a

target to reduce poverty risk frPAoma23i.o3n% It or elf9%.r3e% cbey basket of good

2020. From 2015 to 2016, ther e waasss eas sd etchree acsoes ti no ft hlei vriinsgk i n gener a

of poverty as measured by AROPE aidnjduesxt n{e2n8t. 9 st oe n2a7c.t%®)d every sSsi x mon

and Gini Index. The state provi dceoss ts oocfi ali vainndg cianrdee x .

Adequate pensions

Pension reforms address primari |coonthrei bswtsitcan sn.abhrldm yt lod pewrespecti ve

pension system and only in secondy 9tlem es it dwel & derquwaicdhe for i ncreased

Pension adjustments are enacted Seo\/Ce'rayI sli%S Yfoht & system in order to

depending on the cost of | iving ThadexublFiromnd &lhet e eirs pfecdu syeed on t he

of present pensioners, it is 1| mpofrttamd gywstpamvamdde tfoora tlheesser exten

increase of minimum pension | evels regardless of the
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Extracted from thecdGEr Fbart
the National Reform Pr

er al | situation
Public services should be simplified, f
sovereign functions of the state
Social contributions and taxation shoul
ensure equality and competitiveness
Empl oyment policies should further focus
training, transitions in the | abour mark
| abour mar ket
pport to find empl oyment
Whil e participation rates of ol der worke
has increased as well
I nitiatives on training policies and th
have a positive i mpact
Further reforms should be
devel oped by communicating with stakehol
training schemes, ensure continuous emp
promotion of flexibility in working hour
and tailored support to ol der jJobseeker

FRANCE

STATISTICS GUIDE

Population in 2016 66,638,391
% Population over 18,85 %
65 years

Support to find
employment

While participation rates of
older workers have increased,
unemployment has also
increased. In fact, all measures
taken to boost the employment
of seniors have been
progressively abandoned.
However, two initiatives taking
place at the moment should
contribute to readjust the
labour market:

-Training

-Reform of labour laws

Poverty

The use of reference budgets to
compare the value of minimum
pensions should be stepped up. At
the same time, there is a growing
problem with social isolation,
reinforced by the digital gap and the
digitalisation of public services.

People at risk of poverty or social
exclusion over 65, %

Men 2012

Men 2016

Women 2012

Women 2016

o
@
H
&

Healthy life expectancy
in 2016

ife expectancy in 2016 82.7
63.4

60 Employment rate 55-64, %

52.7%
49.9%
41.6%
2
ty o
¥ & a f
e e o U e or
S @ P &
4“# «°
Pensions
Pension levels are lowering
since a few years and es s |
therefore, the rate of the
old-age-minimum pension X
s P ;eSS

should be reassessed.
Recommandations focus on
giving working people the
free choice of their retiring
date as to insure a
permanent balance of pay-
as-you-go pension system.
However, recognition of the
contribution to society of
older citizens is stilllow,and ] N e M p
older people keep be

perceived as a burden.

(0TS Focus on initial
and professional
SEVCHLILITERT) training as well as

lift hindrances
to senior
employment.

transitions and
access to the labour
market

Poverty:

The old-age-
minimum
pension should
be aligned on
the poverty
line.

www.age-platform.eu

1

(
1



| f the rate of empl oyment of people over 55 has reached
51. 1% at the end of 2017, their unempl oyment rate has
increased by 61% in 5 years. All Recommendatdlonis:
the employment of seniors have b : : .
P y - Communication with stakehol ders
abandoned. :
senior empl oyment
However, two initiatives taking _ ] _ )
_ ) - Recognition and valorisation of
should contribute to readjust th ) _ _ _ ) _
seniors, integration in training
>Training:
- Ensure maintenance in employment
8 Measures taken to |limt the n by stimulating training all al on
finishing school without gqual career paths
R Reform ddaddhael edomm@atof access : . : . .
_ _ = Promotion of flexibility in work
uni versity for better chances
. of empl oyment for ms
professional worl d.
. , - Specific support for senior job
R Reform of professional traini _ _ _
specific action to employers.
system for the unemployed.
R Reform of apprenticeship for a better fit between
trainings and the needs of compani es.
>Reform of | abouwroninawms edo Macr on

op



Fight against poverty, exclusion, soci al Il sol ation and | o

f Ol-dge mini mum pension should WPeveést yal erldé peoeveéemsoyation and invi

|l ine at | east get, the more isolated they are. Se
T The use of reference budgets toorgcaonrhpsaartelOtnhsefvoaulnudetohfat a growirng
. . find, themselves ifimoai ai 6daat bn of
mi ni mum pensions should be stepped up
T There is a growing problem wi tThhlsSocniea\lNl |inslcc§|eé51tsiegn,longeV|ty W.aS.nO
reinforced by the digital gapdallrIJItchuel-tdisdittuaaltilsoaptsi oanndofthe digita
public services.
Popul ation is ageing in France. Rie ¢ o mme n doa' t i2ounes :
people should be guaranteed mat e . [ _ _
_ _ . _ oo Simplification of health and den
allow |Iife in dignity. The pensi ! [ . _
_ ) _ coordination bodi es, I n order to
well . Tadgenohd mum pension shoul d _
) accessible and cl ose.
the poverty | ine.
. . . - Support to the MONALI SA initiat:i
Many organisations in Europe sug

. R to the creation of ual i tative s
to be measur e dr eafgeari edrsd ed dtbhuadsgkeett o a

goods and services allowing someo- Promotiven i of dal t e finnactliuvsei vfe®rhnmasb io
to participate in society) adapt in rurahoandhur ban -©oena&s hei pcl| t d
situation, which in France is re cater tootheiageingppopulation |
line. While the poverty rate of - Survievoprensi ons should be suffic
l ow, 40% of retired people stil!]l

wi dows and widowers to continue
the poverty Ifietfenadcéebbedgkf sl e

them to restricted consumption.



Adequate pensions
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France has theommehdwtngns ¢ Recognition of the contribution t
persons and retired persons, so t

At horough reform of the pensionsggrsitgéna burden. Only then will

Giving working people the free 8hdicercbbésthniety.

retiring date as to insure a permanent balance of

pajsyoio pension system

I nitiating reforms to ensure so

generati ons.

deepening of those recommendat
h Commi ssioner to Pension Refor
i's reviewing a report on pensi

- ~ -
TP TR paracor LB PARA COPRIAR
{

|l ysed di fferent ways t o-asyad+c ul a
pensions system. The best techn
cept for one ifceambpetres i s t he

iomoebsi onal accounts).

eover, AGE France draws attent.i
sion | evels that are | owering s
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Answers were provided
Gender equality
1 There are a couple of initiativeds Ifolxasr
mar ket participation after family | eaves
1 The gender pay gap i s addressed by | eqgi s
i nformation about entitl ements.
The Law on the Promotion of the Transparen
entered into force in July 2017, helps emp
entitlement to equal pay for equal work or
provides for the following building blocks
a) individual entitlement to information fo
b) the request of employers to carry out <co
c) the request of employers to carry out a

pay.

Wi t h

"thheer spekti ve

Wi adtirem ngt o @grgd mme, t

Government supports women and me
several years or who have reduce
responsibilities, to return to t
previous empl oyment Since 2008,
Senior Citizens, Women and Youth

he

n, who hayv
d their wo
heir profe
the Feder

( BMFSFJ)

GERMANY

STATISTICS GUIDE

Population in 2016 82,175,684
% Population over 21,05 %
65 years

Poverty

A large portion of older persons
in Germany has sufficient
financial disposal and health to
enjoy a life in serenity. However,
a growing part of the older 10
population is affected by poverty,
social exclusion and poor health, s
decreasing significantly their
quality of life.

15

Gender equality

The Law on the Promotion of the
Transparency of Remuneration
Structures, entered into force helps
employees to better assert their
entitlement to equal pay for equal
work or work of equal value. Family
or informal care related duties
mainly affect women and their level
of pension in the future. The aim of
various interventions is to create fair
income prospects and to strengthen
the employment of women across
the entire employment biography.

Gender gap in pensions,

50 pensioners 65-79, %
40
42.1%
30
20
10
g 2009 total 2016 total

Life expectancy in 2016 81
Healthy life expectancy n.d.
in 2016

2012 Men

People at risk of poverty or social
exclusion over 65, %
20. 8%

2016 Men 2012 Women 2016 Women

Pensions

Since the stability of the pension
system benefits the whole of society
and is therefore an integral part of
society, the state assumes additional
responsibility through an increased
tax subsidy. Further improvements in
performance are provided by the Law
on the Reduction Benefit Plan, the
recognition of child-raising periods
and low wages.

Work-life balance

With the amendments to the Care
Leave Act and the Family Care Leave
Act, employees are granted more
flexibility to enable them to care for
dependent relatives over a longer
period of time. The right to be absent
from work applies to all employees
regardless of their employer and the
size of the company or business.
When close relatives need to be cared
for over a longer period of time,
workers are entitled to different types
of care leave.

SUPPORT TO FIND EMPLOYMENT

75

68.6%

(1]

2012 Men 2017 Men

www.age-platform.eu

Employment rate 55-64, %

2012 Women

2017 Women /‘ od
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action programme with the Federabmpmpymgmenof Agemey aodoss the enti
ot her cooperation partners. The programpmg. oFber-exampt eat suesessf ul
and promotes exchanges with counbofi 6, andtasnsneesastohbk. have 27 year

Family or informal care related HEGERFBsNthal RIyramMeBEtafpdmbRus, oppor
and their level of pension in thBFTPaPEFES &hEe &NPhaBfegmpeggnoticeab
is to create fair income prospect8ehhdl e¥ektPbnygbRhemes when retired

Wor ki fe bal ance

f A comprehensive framework exi setmsplfooyre efsa niielgyaridelaevses. of their emplo
Empl oyees can take ten wor ki nganddaytshet osiozreg aonfi zteh ec acroempany or busi
with income replacement or, I NWhCeOnM pcad Noi s€eS rWei [taht joywees n2ebed t o be car
empl oyeest,erlmnrgel ease from workemwidd dhetime, families face the c
opportunity of recdirwiend oam iamtreongxtMmen of that care with their r
repl acement Against this backdrop, employees ha

1 Flexibility in working arrangenfenttdss e xfirsotm jworgk |fmof a period up t
allowing employees to tempomerPidifyl isdyj trcén €ags epgdoges not apply when
wor k fewer regular employees (excluding
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|l osing their income. However, ditfifrea eemmglyo f mem tihfe d¢geagiemdadalby the w
all owance after the birth of a cheddar awlhi @dhv earerprhearcte a cdwo d atsess ifnor t h
Il ncome during parental | eave by ®&f5 ttlhbhe 1Dt ,pewltciemht ,shdwel d omenet t he w
has to be paid back afterwards. of employees. For those who wish to
At the same ti-Tiemetaed PRemporarytime for a limited time, the Act in
Empl oyment Act (TzBfG) is an i mpdHtafaint9d.eq@miyfiyn igh@twarfk errheyrdan
family policy. It concerns the rtiQnith&ifr eqipl biykals guntractual wor ki
voluntarily s-wi mehwbokpantd to go back to full

Fight against poverty, soci al exclusion and | oneliness anc

f A growing part of older peopl et 0 sheaaflftehcctaerde bfya cpiolvietriteyss, and soci al

soci al exclusion or poor heal trhel ation to the socioeconomic statu
o Wi th indiyvi | s. X riencin hi gh
1 Access to care and part|C|pat|ont i s rfjeducdeuda wi t%h" P weH" ¢ g g ?
. . | ower | i fe expectancy and | ess soci
soc-eoonomic status .
poorer social groups.
1 Especially at risk are pteeoempmhe experiencing | ong . .
, , Poverty was TrTelated to a higher ris
unempl oyment, i mmigrants, women | i vi'ng alone and
gual ity of |life and therefore the u

persons with health probl ems. .
i ncrease of ol der people suffering

A growing part of the older pOpuﬂﬁﬁﬂ@Pdﬁgl§fé§&é§PmPMMRmpﬂwwment,

poverty, social exclusion and pop%mﬁﬁﬁéﬁps,dﬁ&%@ﬁsﬂpﬁing alone and
significantly their quality o lﬂifﬁeIJhFoF§9FféW 1GPHﬁrﬁgWQ}ty in ol
Seventh Report on Ol der Peopl e, @P8ﬁ6§hepniph@917e999@§ Ahie Sevent h
defining the trends in social in&ﬂ#@ﬂéthQéF§§EﬂH§ FH?i&ﬁPQtéH t he

and I draws conciesaved Smruawaégﬁvpgggegcross regions. |t emer ges

in different regions related to wgﬁﬂﬁgiﬁ@doPC8P8@Jcpersons are al so
conditions of their population. Jhe., resulfts F#OWhﬂ@ﬁttﬁgfeﬁﬁow ol d

nn



poor
i neq
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need
gove

er regions are affected by it and suffer from greater

ual i ties. Social support in those regions is often | acking
coverage by social services is insufficient to tackle the
s of their citizens, highlighting the need of further
rnment interventions.

Adequate pensions

f Reforms have stabilized both cSoonctireitbyutainodn irsattehseraenfdor e an integra
benefit levels, through a st ataeS SsuunbesSi dayd dtiot itohnea I p ernessipoonnss i bi I i ty t
system subsidy. Further i mprovements in pe

f The recognition of child carebpyertlho(_:'dsLafWrthetrheenlmeadnuccltIon Benefit

. . . c hi rIad|S|ng periods and | ow wages. S
gender equality in the pension sy
contalns the following measur es:

T I mprovements of minimum pensions are seen as a _

1 Guaranteed pension | evel unt il 2 (

positive devel opment

The
i n t
Lei s
I mpr
stab
i ntr
48 %
2025
or de
envi
t he

1 Guaranteed thresholds for pensior

Act on the | mprovements and St%téitlwie%‘?wtil%r.‘GQ/of a%%{n%fo'%§ate until
he Statutory HMRension Scheme (

tungsverblelsd?nztrajmlglmmer)ungsggsetmzproved Di'sabi-llintcy emesree foift & he g
oves benefits in statutory pengloriloidnsft?rrarﬁceélv(/hlmlegt benefits fr
ilizing the burden of contribuBiedderf éeceoigniriaigsg nogf htgihmelsd f or c
oduction of a guarantee to keepedwéeepd®Pdi2on |l evel at

and a contribution rate of n@ mReN¢eckhan 20%B| vYllels with I ow earr
strengthens the reliability of pension insurance. 1In

r to enable an agreement on E%%t??%%%?%nlev?l ofi%S%Sapplies to
saged to keep them at 18. 6% %itViIle%s?ertj\ﬁ??ﬁs’zocé%rr%?%%%dlng to o
stability of the pension sysrtneerr]n' b'é”n%l??rtsmltrﬁieml\J/onrl)een%ifons wi 1 b
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ITALY

STATISTICS GUIDE

Population in 2016 60,665,551 Life expectancy in 2016 83.4
% Population over 22,03 % Healthy life expectancy 67.4
65 years in 2016

Age-friendly workplace
I n f or ma t | on p rov | d e d b y S S The national institute for accidents on the workplace (INAL) has started a

guide for good practice in the workplace to safeguard the needs of older

O I d er W@ m e\l e t WO r k E ur workers. Nevertheless, beside specific interventions in small, private

organizations, there are no programs in place to support older workers'
needs.

. . Gender equality
O V e r a I I S I t u a t I O n Women are victims of gender inequality especially in their workplace. They

are less likely to be hired, to obtain promotions and they are at higher risk of
being fired if they show the intention of having a child. Men therefore, are

T h e mo s t | mp ortant | ssues f or (6] I d er p eI S O N S advantaged in the workplace but they do not enjoy paternity leave, as they )t ect
are entitled to only two days of absence after the born of their son/daughter.
pensioners across a broad spectrum of r i ght Poverty 1si on

The Italian government provides the citizens in needs with some unemploy-

t (6] | n f | a t I on an d SOC I a I p ro t e cC t I on p (0] | I C I es ent and social benefits, but they are not sufficient to ensure an adequate an d p

quality of life. Fixed prices are available for certain basic services in the

A no t h er | S S ue | S t h e g e n d er d | me n s | on 0 f a g country however, starting from 2000, many public sectors opened to the

private market and introduced health tickets or copayments, raising the
prices of some services.

People at risk of poverty over 65, % People at risk of poverty over 75,%

Men 2012 20.9% Men 2012 22.4%

Men 2016 19.8% Men 2017 19.9%

Gender equality

f Women are victims of gender inequality e Wmn2zi G0 women2i 0% /or kp
Men 2016 Men 2017 28.4%
are less |likely to be hired, to obtain p °on e % ¢ R R e a
of being fired if they show the intenti o rensions

The budget dedicated to pensions has been heavily cut in Italy in the past
years. Since 1992, retirement age was increased, a shift from a
H H remuneration system to a contribution system occurred, inflation reduced
ﬂ M e n 1 h 0 W e V e r L] d 0 n O t e n J O y p a t e r n I t y | e a the value of the citizens’ pension and the tendency to shift some healthcare t I e d

services into the private system all contributed to reduce the purchasing

t W O d a y S (0] f a b sence a f t er t h e b | r t h (0] f t power of pensions, limiting substantially older persons’ opportunity to enjoy

a good quality of life.

Gender inequality represents a pressing is SUPPORT TO FIND EMPLOYMENT
r e | at e d t o CcC u | tur a | f actor s. T (@) a I ar g e e X Interventions focus on extending retirement age without adapting the

working environment.
Due to the lack of

l ow | evel of protecti n women experience i S e 62.8%  Employment rate 55-64,%

) re-integration
r Ni t y | e a VvV e a n d t h e systems and skills
development, the
young and the elderly

with the right to mat

the workplace. Only

e y b r | n g . T h es e C | r C 20% of workers older

than 64 years use
internet regularly,

bet ween family and careers because i n many [

on the risk of being
hired by most private  © 935 pen 2017 Men 2012 Women 2017 Women

organizations. ~
www.age-platform.eu (eh‘.

25

o]
e
(only 2 days). Therefore, employers f avour [Beakhsem
economic advantages th




all ow them to pursue both. On onworhlaerds itrmipulsicihemend private secto
reinforces further the segregatitomi L egrwegemamrhe, ropdecioffi c programs t
wor ker for men and the role of medttelri tayndi rhotutsee keelegpeerrl ff oar e compl et

women and on the other, it posesp@vgprutr)ﬂegncpns(}(hieaﬁeé)gd'ﬂdgiyon of ol d
rate in |Italy, as more women areatha{jldrngistsouéaaFr{ddereestJ1let of the p
opportunity to have a family to copPdiiiiVenNidih WdhBd A iCRTYEUnger age.

As the government is aware of thway dtiecchrd ma qualiiome cdagfadcrnswomen and m
women at work, various programmemi miisn rayy irre daulcarngge of equal opportu
gender inequality through the i ntcdkweiiomt oo faovoaemt itnhd hepeci fic chal
wor kplace. As | ast, it 1 s@imkortant to mention the

guotbas policy to ensure that at | east one fifth of the

Adequate pensions

f Interventions focus on extenditnigner eshierreemeunnte mypglec y ment r ates are v
without adapting the working etnrvainrsonanteenst i Nnto a situation where m

1 Due to the |l ack of progirnatnengersattl.agrrqgetti nagjroeb' Especially in specif
systems and skills deveIopmentcoanUIhtionlgdeprosair_11[die0'hsSamdikIiegh empl o
younger workers -ehteggthetworkyplung workers to transmit a feeling
company TTémgl, oyment of ol der wor ke

1 Only 20% of workers ol der thanI 064 Yi €2l Sy ujsoebthfter the age of 45,
internet regularly, with negatt'Vendefhfethavonredhepol'lscklesf focusing
being hired by most private Orrgaatnh'zat'honspo||C|esntae|gmead|a)tn tol e wrc
There is a lack of measures to suppetigdghodileremea®@admtememt of skills a

finding a job. Iltaly has one of {(he,highesl,sdAf&esedds VON&EFhEoomve
aged-6550, accounting for al most 3ﬁ%b%f wtahse otforteanl c'atrarliieadnout through
wor kforce compared to the other ﬁ#ﬁgﬁ@@@ ﬁfupﬁéipﬁpslegtional | nst

nn



and/ or c
have fou
serious
situatio
solve be
mar ket .
the ongo
dr amati c
peopl e a

Policies
and comp
continue
a |l aw th
empl oyer

ompani es. Il n many ot her <cuwfsfeisgi ertdetro woo kretresr bal ance the i m
nd themselves in a stateofofidliolng@mpéaymeny wothcies in the | a

di fficulties finding a neywe OPactt U Bt WedMIt Re di fferent
At eorfm lwmegmp | oy ment that g hhbhki eveh MBre severe by the | ac
cause of the strain of rp?éd‘ﬁleéyrtadid)@eiinnttoertrh@t 'p”‘lbaotrforms. 9
The absence of active rejditgddBEI@PePBsi AGefh@NfAnternet and

i ng economic crisis bothygpdiafet tihpe 00d¢R Off Wdkers ol der th

consequences of chronic_unempl oyment on oundg. .
a Despltpe tyhe numer ous fgleld studi es

nd older workers. 1615 years that demonstrate the nee

to favour employment of; p dc?lrdé/"rorv{?c?rrl@erasr,e SKeEtEhiYs current

rise a programme that eng@apdiesi pJdred wWPdikerSydiOematic adopt i

wor ki-ngmenbasparupon redddEdnedly didche at tehceo moancirco | evel p

at allows a reduction ofg¢sofcj|al &rﬁﬂ‘ltd)}rﬁé‘ﬁdic%ﬁﬁﬁm‘ciéﬁr Imé cerlo, act

s of people over 50. HoweVvgirpy; ddepdl iSEi€ds "°dr the retrainin
wor ker s.

Agefriendly workpl aces

T While
nati on
seem t
wor kpl

il Ol der
enviro
t his.

There ha
negative

some good practices are lcnositlietcutteed opbfy ltahbeour accident insura
al institute for acci denstetj nosfurgaonocde ,p rtancitsi cdecse st on obte i mpl e me
o have an impact on the WodakpptlaatCieo nf oorf wor kers, such as:

aces f Awareness and involvement of the

workers are st-ilskexposed @a®e hingmagement ;

nments and there are few mMEASHT &6 69 &M ' WORKkStations accorc
principles suitable for ol der wor
ve been campaigns aimed o [edygefheapol Pl dhiment, equipr
i mpact of ageing in the W?nrelf%lo%l%e' The National
np
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Health prevention focused and Homwervedse eiXrc efprte d wegn sy adft ered busin

medi c al Visits:; no broad programs directed to the a
Job rotation for ol der WorkerSWhIle_og‘d:'A wasksl’ead PP a}-lec%almphaylgn. on
|l ess physical effort, such asWOr rV|Cses fforg(}%l(ﬁllafr‘geerse vcyas no 1 mme
: ] response in good practices among em

mentoring for new empl oyees;
There is a |l ack of adaptation of he

Changes in working hours;
the needs of ol der workers.

l ncrease education and training.

rkii fe bal ance

Some provisions exist to give Ceeniptlaoyne epse rtihoed .r iTghhetr et o,ar e as wel | t
take | eave for care duties t hat can be used for family care.
However, the | ack of quality hHbonee Veealr.e SsUePrPOjfctesservices are | acki
hampers the possibility to rechenditiPe Sworvki Caen g rcavriegdes for forms o
l i mited in duration at dayti me, and

rking carers are protected andtﬁ@nog@gﬁi§g{p@nd@ysW@pK and care.
ar of fully paid leave to takeaggair&t @dcdOMef &rmainl POos§Pi LRI Sugh ex

rofirst aredgreecdmdni ly. Three addfid iodhdadofaiYSilities often lead to
n be taken in a flexitblme masnesg (f@Fp@nPaémpl oyment .

ght against poverty, soci al exclusion and | oneliness an
Poverty and soci al exclusion gmoWhyi lod dseamd tsadrivaincses sarae avail abl e
reality, and have their cause | nprtihwatliazc&t iodn pafogssrcamememsubl i ¢ ser v
to reduce unemployment and | ow mimdrneuars e agifsneocndh s |, making these ser
l evel s. i naccessible, i n particular regar



Nowadays, many Iltalian citizens UWrnfidrlt exegteeali ye,nciet poarerkte .sai d that
The | ack of programs for reduci nlge aslntelmpd roey mendt antdodaye i s covered b
|l ow pensions | evel contribute fuwhiheh Hhas tthec dmeg hi derwvedsiofgly burde
poverty in the country. To fightpdathiiesntsd,t uiann i par,t itchwel drt afforanol der p
government provides the citizensadani hieews awnd hs sotmemati ¢ use of the
unempl oyment and soci al benefitSSorﬁé‘tiﬁ]d"red’vé"rﬁeent”§tin the level of p
sufficient to ensure an adequategdfiadydd WiftHitffe new budget reform
Fixed prices are available for cmirniamum bpen i srerlvawels ticm &k eur os
country, such as healthcare, pubbettcwdermanzZp®ramd i DG e@wnmrdosa more per
l i mited range of pharmaceuti cal extordaumdalsy Itow einrsauagme .t ol ft hen one si d
citizens the access to these seraifciersan Hioavle veupp esrttarttad ntghd roint i zens
2000, many public sectors openedsttiomulhaet @rtilveatjeo mam&reket to be mor e
and introduced health tickets orofcotplagg meenw sj,obrsaifsarngr aihei ng the | ev
prices of some services but not @duwrntyrsy.t heir quality.

Adequate pensions

1 Pension reforms have reduced tftheTharteaoddcpiceos@ omesssmonsors a thre
the overall spending by reducingwipeoaws ocan@nwii ddwenesn t s
and increasing retirement 40€.q¢ The conditions around the increas

1 Due to the inpagmeeaetsesf i oohealth <aem @widte harsh and socially uns:t
inadequate indexation to infl aftpigonygighe® rdeeadli cvVadleUd® t%f pensions ha
pensions has been reduced. | ndexgtyl ojny 1Sy el NpSausftf TyCelgeNst . Sjnce 1992
Fluctuating taxation of pensi ongs (feuclitehsesie ’W%Id‘e?tptehmeseir?{@m{suse and idcr e
of pension income unforeseeablgey| jgations. Retirement age was inc

f The devel opment of suppl ement a'réymupneenrsaitoinosn ijssystem to a contribut]i

hampered by the shifts in the itnyfpleast igofn erngpd uccyenfle ntth edpveanisu eo nosf atnhde t
nT
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oner s,stténady uirmemdasve rikrertshe age to reach
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pensions, the changes i n work
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Answers were provided by the National
Association of Pensioners (NAP)

Overall situation

Set up nearly fifty years ago, the iNMalitoanal Association of Pensione
( NAP) has been continually |l obbying for the problems and anomali es
ol der persons in Malta to be addressed and appropriately corrected.
regard, the Association is currently focusing its attention on figh

A Adequacy of State Pensions
A Stopping and reducing rising Poverty |l evels among aged persons

A Health issues

Gender equality

1 Mal ta shows a high gender gap in pensions and the number of ol de
at risk of poverty and social exclusion is rising rapidly
1 Some mitigation measures exist (soci al assistance for women with

pension rights;dpgddiiliilointay tcontri bution years and pensi on
credits for children

i Labour market participation rates for ol der women are very | ow,
some progress for younger women.
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